GREAT BASIN COLLEGE
PRESIDENT’S COUNCIL
March 26, 2013
1:30 p.m.

PRESENT:  Mark Curtis, Mike McFarlane, Lynn Mahlberg, Sonja Sibert, John Rice, David
Friestoffer, Bret Murphy, Cathy Fulkerson, Gaye Terras, Jolina Adams, Alex
Porter

ABSENT: Kris Miller

1. Approval of Minutes — The minutes of the President’s Council meeting on March 12, 2013,




¢  Equity Plan Approved by Faculty Senate —~ (ACTION)

Equity Salary Adjustment Plan

The following is the Equity Salary Adjustment Plan for Great Basin College full-time instructional
faculty. The Equity Committee that is formed will be tasked with the initial cquity study as well as
developing a set of equity policies and procedures. The following Equity Salary Adjustment Plan very
closely follows the requirements of the NSHE Board of Regents Policy on Community Salary
Schedule passed 2/28/13. The revision on this date changed Board of Regents Procedures and
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Benefits committee to work with administration to set an initial placement scheme that
will:
e Strictly require that new hires not come in at a higher salary than existing faculty
with the same experience.
e Require new hires enter a 2. 5% below existing faculty with the same experience
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same educational attainment).

* If new hires need to be at a higher pay than this they can still be off scale (0
track), not tenure track.

e Faculty realize this may make hiring difficult.







6. Policies & Procedures — nothing to review.

7.  President’s Report — Mark Curtis

Budget Taskforce Committee — The Budget Taskforce will meet on Friday mormngs at
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